£3 Allahabad Bank
(A Government of India Undertaking)

A Tradition of trust
HEAD OFFICE: 2, N. S. ROAD, KOLKATA 700001

Advt No. : REC/ 01/2012-13 Contagb. 033-22314630, FAX-033-22308442

PROBATIONARY OFFICERS’ RECRUITMENT PROJECT-2012-13

i) Allahabad Bank invites applications for recruitment of 1600 Probationary Officers from
Indian citizens who have taken the pre-requisite Gmmon Written Examination (CWE)
for Probationary Officers/ Management Trainees condcted by Institute of Banking
Personnel Selection (IBPS), Mumbai in 2011-12 andake a valid Score card issued by
IBPS.

ii) Only candidates possessing valid Score Card issd by IBPS Mumbai are required to
apply ON-LINE through Bank's website www. allahabadank.in where full
advertisement and Fee Payment Challan are availahle

iii)y Direct Entry to Group Discussion and Interview or anly Interview
A limited number of eligible applicants who are rarked high on the basis of aggregate
marks in the Score Card (as stipulated hereinafter)will be called either for Group
Discussion and Interview or only Interview, to be dcided by the Bank in due course.

a) The candidates are required at first to seesligivility criteria and if eligible, take a priruf
the Fee Payment Challan available in Bank’'s websitev.allahabadbank.jHill in completely,
pay the fee and / or intimation charges in caslargt branch of Allahabad Bank in the
designated Account N0.50087755346 and obtain reegip Journal Number mentioned on it,
and then apply On-Line through the Recruitment pnévided at the Bank’s website.

NUMBER OF VACANCIES - 1600
Events Important dates

Fee Payment Challan available on Bank’s website fro 17.02.2012
Payment of application fee / Intimation charges 182.2012
Opening Date for ON-LINE Registration of Application on website 18.02.2012
Closing Date for ON-LINE Registration of Application on website 10.03.2012
(For all applicants including those from far flung areas.)
Last date for Editing Application Details 14.03.202
Relevant date for Age / Qualification reckoned asro 01.07.2011

Note: Application Form by post /courier/ hand/e-mal will not be accepted.

b) Name of Post/ Grade:

Post Grade/ Scale

Probationary Officer JMG, Scale-l Basic Pay:Rs14,500/- to Rs.25,700/-*

*DA, HRA, CCA etc. will be paid as per Bank’s rulesforce from time to time depending upon
place of posting. Medical, LTC, Defined ContribytdRetirement Benefit, Gratuity etc will be
admissible as per Bank’s rules.



¢) Probation:

| Probation period for Probationary Officers | Two years |

The candidate will remain initially on probatiorr fa period of two years from the date of joining

the Bank's service which may be extended at thekBadiscretion. The confirmation to the

permanent establishment of the bank will be comeitleas applicable in terms of Service

Regulations, provided the work, conduct, generdityalare found to be of the standard required by

the Bank. Confirmation in the service of the Banik aiso be subject to receiving satisfactory

references from respectable referees, police watiin of antecedents, caste/ community

verification and other compliances.

d) FEinancial Bond for rendering service to the Bank fo minimum period of three
years:

Candidates selected for appointment in the Bank wibe required to furnish a “Bond”

of Rs.1,00,000/- with one “Surety” acceptable to #hBank in the specified proforma

before joining the Bank on his/her selection, for endering service for a minimum

period of three years from the date of joining theBank and in the event of his/her

resignation/termination from the post before the ed of the specified period, he/she

/Surety must pay to the Bank the said amount of th8ond.

e) Reservation in PostdIncluding Backlog]

Scale No. of Vacancies Out of which

Vacancies for Person with

Disabilities (PWD)

SC ST OBC| GEN| Total OoC VI HI

JMG Scale — | 240 128* 432 800 160D 20* 36* 42*

* Including Backlog/Shortfall vacancies

Abbreviations stand for

SC - Scheduled Caste , ST — Scheduled Tribe, OBQther Backward Classes (Under Non

Creamy Layer category as on 31.03.2011) ,Gen - @ey®ND — Persons with Disabilities, OC —

Orthopaedically Challenged, VI — Visually Impairétl,— Hearing Impaired.

Note :

I. The number of vacancies as also the number ofuederacancies is provisional and may vary
according to the actual requirement of the Bank.

Il. It is clarified that it may not be possible to dgpl'Persons with Disabilities” candidates in all
Offices/ Branches of the Bank and they will havenark in the post/branch identified by the
Bank as suitable for them.

lll. Candidates belonging to Reserved Category, incjudiarsons with Disabilities, are free to
apply for vacancies announced for General categooyided they fulfil the eligibility criteria
laid down for General category.

IV. As the reservation for Persons with Disabilitie$V{P) candidates is on horizontal basis, the
selected candidates will be placed in the apprtgGategory (viz SC/ST/OBC/Gen) to which
they belong.

V Candidates belonging to and applying for a posten the Reserved OBC Category are required
to submit an OBC certificate issued by the Compefarthority (mentioned hereinafter), at the

time of interview in the format prescribed by thev& of India, i.eFORM OF CERTIFICATE TO BE
PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT TO POSTS UNDER THE

GOVERNMENT OF INDIA" (Format available on Bank’s website along witts tNiotification). The
OBC certificate_should have been issued on or &fted3.2011 but before the date of interview
and clearly containing theion-CREAMY LAYER CLAUSE” i.e. this is also to certify that he/she
does not belong to persons / sections (Creamy Laydrased on the income for the Financial

Year ending 31.03.2011 as mentioned itolumn 3 of the schedule to the Government of IndiaDeptt.
of Personnel & Training O.M. No. 36012/22/93-Estt(SCT) dated 08.09.93, O.M. No. 36033/3/2004-EstR€s.)
dated 09.03.2004 and O.M. No. 36033/3/2004-Estte@) dated 14.10.2008.
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The candidates have sufficient time to obtain theper OBC certificate as of 31.03.2011 and
submit it at the time of interview or otherwise yhmay not be allowed for interview/ considered
for the selection proces€andidates not producing the above certificate moll be considered
under the OBC category.

1. Eligibility Criteria :
Nationality / Citizenship : A candidate must be either (i) a citizen ofimdR (ii) a subject
of Nepal, OR (iii) subject of Bhutan, OR (iv) a €ilan refugee who came over to India before
1*' January, 1962 with the intention of permanenttylisg in India, OR (v) a person of Indian
origin who has migrated from Pakistan, Burma, Smka, East African countries of Kenya,
Uganda, the United Republic of Tanzania (formerigndanyika and Zanzibar), Zambia,
Malawi, Zaire, Ethiopia and Vietnam with the intemt of permanently settling in India.
Provided that a candidate belonging to categoiig{i{), (iv).& (v) above shall be a person
in whose favour a certificate of eligibility hasemeissued by the Government of India. A
candidate in whose case a certificate of eligipilit necessary may be admitted to the Group
Discussion and / or Interview conducted by the Bauok on final selection the offer of
appointment may be given only after the Governmahntindia has issued the necessary
eligibility certificate to him/her.

2. Minimum Age and Educational Qualifications: (Ason 01.07.2011)

Post / Age lificati Essential Requirement
Grade/Scale Qualification
(A) Graduate in any Minimum Total Weighted
discipline from a Standard Score
recongnised (as mentioned in the IBPS Scorg
University/ Card) obtained in the
Institution. Common Written
Examination for Pos /
AND MTs 2011-12
(B) Working knowledge FOR GENERAL 125
Probationary g Com_puter_ h FOR OBC (Non Creamy
Officer N peration wit Layer)/lSC/STIPWD 112
! Minimum : 20 Years Certificate /Diploma /
JMG, Scale-I - . .
Maximum : 30 Years Degree in Computer | NOTE: candidates should
(relaxation in Upper operations/Language | giso  secure  minimum
age as per rules) ~ OR marks, i.e. 24 for General
Studied _Computer/ category and 21 for
Information Reserved categories, if
Technology as one of | each  subject  including
the subjects in the descriptive test in C.W.E.
High School/
Colleges/Institutes.

I. Degrees obtained from the recognised Universitieifutes recognised by the Govt.
of India only will be considered.

II.  The Educational Qualifications prescribed for tlostpare the minimum requirements
for eligibility.

lll. Candidates must specifically indicate the classvisibn and percentage of marks
obtained calculated to the nearest two decimalgh& relevant column of the
application. Where no percentage of marks is avehimethe University, but only
CGPA/OGPA is awarded, the same should be conventedpercentage, besides
indicating the CGPA/OGPA in the application.
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V.

The result of the qualifying examination, i.e. gration or equivalent to graduation,
as the case may be, should have been announceuebyniversity on or before
01.07.2011.

Candidates should have obtained kieimum Total Weighted Standard Score in
the Common Written Examination conducted for Probationary Officers /
Management Trainees in 2011-12. Candidates shaukble to produce the original
Score card in support of the scores mentioned énQh-Line application form, if
called for further selection processes such as fisBscussion and / or interview.
Candidates should ensure that they fulfil the biigy criteria & other norms
including being in possession of documents spetifie this notification before
applying for the post.

3. Relaxation in Upper Age Limit: As on 01.07.2011

No. of years

S| Category of relaxation

I Scheduled Caste/ Scheduled Tribe Candidates IS yea

li | Other Backward Classes Candidates 3 years

lii |P.W.D - Persons with Disabilities (VI/HI/OC) Olyears

iv. | All persons who have ordinarily been domiciléd Kashmir| 5 years

Division of Jammu & Kashmir State during 01.01.1986d
31.12.1989
v. | In the case of Ex- servicemen commissioned @fficincluding 5 years
ECOs/ SSCOs, who have rendered at least 5 yeatarsngervice
and have been released on completion of assign(hesitiding
those whose assignment is due to be completednatitiei next one
year from the last date for receipt of applicatioth)er than by way
of dismissal or discharge on account of misconaduchefficiency
or on account of physical disability attributabterilitary service
or on invalidment, subject to ceiling as per Goweent guidelines.
vi. | Persons, children / family members of thoseet#d by 1984 riots| 5 years
vii. | Persons who have completed 5 years of service gioRal Rural| 5 years
Banks.
Note :

1. An Ex- Serviceman who has once joined a Governm@mton civil side after
availing of the benefits given to him/her as an $®&tviceman for his/her re-
employment, including a job in the Public Sectorddriaking ceases to enjoy ex-
serviceman status for further employment.

2. In the case of a candidate who is eligible forxateon under more than one of the
above categories, the age relaxation will be algllan cumulative basis with any
one of the remaining categories for which age mdiax is permitted as mentioned
above in terms of Government guidelines.

3. All persons eligible for age relaxation under 3 @bove must produce the domicile

certificate at the time of Group Discussion and/Imterview, from the District
Magistrate in the Kashmir Division within whoseigdiction he/ she had ordinarily
resided or any other authority designated in tagard by the Govt. of Jammu &
Kashmir, to the effect that the candidate had awmilyn been domiciled in the
Kashmir Division of the State of Jammu & Kashmiridg 1*' January 1980 to 31
December 1989.



4.

5.

The children/Family members of those who died 811884 riots.

Persons eligible for age relaxation undewi} §bove must produce a certificate
from the District Magistrate to the effect thatyrere eligible for relief in terms of
the Rehabilitation Package for 1984 Riot Affectedrdéns sanctioned by the
Government and communicated vide Ministry of FirgnDept. of Financial
Services communication No.F.N0.9/21/2006-IR date®2.2007

Above relaxations are available only if the cantkd&ulfil the various conditions
prescribed in the Govt. of India orders and ingtams in this regard. To claim
relaxation in age, fees etc. reserved categoryidates must submit a copy of the
relevant certificate in support of his/her claintta time Group Discussion and/ or
Interview.

4. RESERVATIONS : -

Reservation for SC/ST/OBC/PWD candidatesvill be provided as per Government
guidelines.

Fresh / revised Government guidelinesdirectives on various issues like reservations,
relaxations etc., if received subsequently, will benade applicable while shortlisting
candidates for interview as well as for final selgon.

Persons with Disabilities

(a) Degree of Disability for Reservation

(b)

Under Section 33 of the Persons withidabilities (Equal Opportunities, Protection of
Rights and Full Participation) Act 1995 only such prsons would be eligible for
reservation in services / posts who suffer from ndess than 40% of relevant disability
and is certified by a Medical Board appointed by tle Central/State Govt. Applicants
claiming such benefits should produce acceptable ticate in original in support of
their claim at the time of Group Discussion and / pinterview conducted by the Bank,
if called by the Bank.

Definition of Categories of Disabilities:

® An Orthopaedically Challenged (OC) person is one suffering from Locomotor
Disability or Cerebral Palsy. Persons who suffemfrnot less than 40% of relevant
disability (as certified by a Medical Board appeithtby the Centre/ State Govt) would be
eligible for reservation in services/ posts.

Locomotor Disability means disability of the bonjgsnts or muscles leading to substantial
restriction of the movement of the limbs or anynficsf cerebral palsy.

Cerebral Palsy means a group of non progressivditoams of a person characterized by
abnormal motor control posture resulting from briaisult or injuries occurring in the pre-
natal, peri-natal, or infant period of development.

(i) Deaf & Hearing Impaired (HI) : the deaf are those persons in whom the sense of
hearing is non- functional for ordinary purposedifefi.e. total loss of hearing in both ears.
They do not hear, understand sounds at all evénanitplified speech. Hearing impairment
means loss of sixty decibels or more in the bett@r in the conversational range of
frequencies.

(i) Visually Impaired (VI): The visually impaired persons are those suffefiog
blindness or low vision.



Blindness — refers to a condition where a person sufferenfrany of the following
conditions:

(i) total absence of sight, (ii) Visual atyunot exceeding 6/60 or 20/200 (Snellen) in the
better eye with correcting lenses, (iii) Limitatiohthe field of vision subtending an angle
of 20 degree or worse.

Person with low vision— means a person with impairment of visual fumitig even after
treatment or standard refractive correction, bub whkes or is potentially capable of using
vision for the planning or execution of a task vaftpropriate assistive device.

Selection Procedure

Two-Tier Process.

a) Common Written Examination (CWE) conducted by IBPS:
Candidates should have appeared at Common WrittamiBation conducted
by IBPS in September, 2011 or subsequently andldghoave obtained the
minimum category-wise cut-off in the Total Weight&tandard Score (TWS
Score) as stipulated by the Bank to become eliginlé are in possession of
Valid Score Card.

b) Group Discussion and Interview OR Interview only tobe conducted by the Bank
Depending upon the number of category-wise vacanoily a certain number
of eligible applicants in the descending order ofal Weighted Standard Score
(TWS Score) in the Common Written Examination (CVe¢Bhducted by IBPS,
Mumbai in respective category will be called foroGp Discussion and
Interview or only interview at the discretion ottBank.

The Group Discussion, if conducted, will be qualityone i.e. the marks in GD
will not be recognised for merit rankin@nly those candidates who secure
the qualifying marks in the Group Discussion will k& considered for
interview.

The interview of 35 marks shall be conducted teessghe attributes of the
candidates like intelligence, motivation, commutima skills etc. The
minimum qualifying marks for interview would be 40P&. 14 for General
category & 35% i.e. 12 for reserved category ceaetesl Candidates not
qualifying in the interview will not be consideréat final selection.

Note : Looking to the requirement and exigencies, Banl awaive / adopt
any of the procedures for selection of candid&tpselax / increase the cut-offs
(TWS Score obtained in CWE) and / or fix the ratfothe candidates to be
called for interview.

Final selection: Only those candidates who have secured thelatgzlminimum
TWS score in the CWE and also the minimum qualdymarks in the interview
will be considered for final selection. Final Mekist will be prepared in respect of
eligible candidates comprising all categories bgliag the total weighted standard
score (TWS Score) obtained by them in the CommoittédrExamination (CWE)
and Interview and the same will be strictly in desding order of merit. In case two
or more candidates secure same aggregate marksyilhée ranked on the basis
of their seniority in age.




6. Group Discussion and / or Interview Centres :
The Group Discussion and Interview or only Intevieas the case may be, will be held in
different centres and the addresses of the venllebwidisplayed in the Bank's website
approximately one week before the date(s) of conueeent of Group Discussion and / or
Interview.
Note : a) Request for change of centre auBrDiscussion and / or Interview shall not be
entertained.
b) Bank reserves the right toagd any of the centres and / or add some otherefeh
/ or rehold GD / Interview depending upon the resep administrative feasibility,
exigencies etc.

7. Important Instructions:

() Only candidates who have appeared in the Comviiatten Examination (CWE) conducted by
IBPS, Mumbai and are in possession of valid scaml avith minimum required score as
stipulated under the heading Minimum Age and Edapat Qualifications, herein above, may

apply.

(i) Payment of application fee and/ or intimatioharges by Demand Draft /Cheques/ Money
Orders/ Postal Order etc will not be accepted

(iiif) Application once made will not be allowed b@ withdrawn and fees once paid will neither be
refunded on any account nor can it be held in vesfar any other selection process.

(iv) Candidates are advised in their own interesaiply on-line much before the closing date and
not to wait till the last date for depositing thee$ to avoid the possibility of dis-
connection/inability/failure to log on the Bank'elsite on account of heavy internet/website
jam.

(v) The Bank does not assume any responsibilityHercandidates not being able to submit their
applications within the last date on account ofaf@esaid reasons mentioned here in above or
for any other reason beyond the control of the Bank

(v) Care has to be taken by the applicant whiletipgitinformation in the On-Line
application relatingo relaxation sought based on caste/category etc.

(vi) The advertisement notifying the vacancies islso available on Bank's website www.
allahabadbank.in. Candidates are advised to remain in touch with B&website for any
notification which may be put for further informatn..

8 How To Apply:

() Candidates are required to apply On-Line through bgite www.allahabadbank.inNo other
means/ mode of application will be accepted

(i) Candidates should ensure that their personal e-m#id (as specified in the On-Line
application form while applying for Common Writtefexamination (CWE) conducted in
September, 2011) is kept actigiring the currency of this recruitment projectBank
will be sending intimation for call letters for Qup Discussion and / or Interview
through the recorded e-mail IInder no circumstances, he/she should share/mentén
mail ID with/of any other person.

(i) Applicants are first required to go to the Bids websitevww.allahabadbank.in and click on
the Home Page and open the link “Recruitment”.

(iv) Thereafter, they should open the Recruitment Natifin titled “ALLAHABAD BANK
PROBATIONARY OFFICERS' RECRUITMENT PROJECT-2012-13"

(v) Take a print of the entire Recruitment Notificatiomcluding the ‘FEES PAYMENT
CHALLAN'.
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(vi)
(vii)

Fill in the Fees Payment Challan in a clear andiltdgg handwriting in BLOCK LETTERS.

Go to the nearest Allahabad Bank Branch with thesHgayment Challan and pay, in Cash, in
the designated Account No50087755346 in the namety®e of “ALLAHABAD BANK
PROBATIONARY OFFICERS’ RECRUITMENT PROJECT-2012-1B& details of fee to be
paid is indicated below :

Allahabad Bank’s Account No.
('in which application fee/ intimation
charges to be deposited from 18.02.12

to 10.03.12)

Amount of Application
Fees/ Intimation
Charges
(Non-refundable)

Category of Applicant

SC/ST/Persons With Disabilities

(PWD) Rs. 50/~ 50087755346

GEN/OBC Rs.200/-

(vii)

(ix)

)

Obtain both i.e. the Candidate’s & GD / Interviewofly of the Fee Payment Challan, duly
receipted by the Bank wila) Branch Name & Code Number, (b) Journal numbdi) Date
of Deposit & amounfilled by the Branch Official.

Candidates are now ready to Apply On-Line by ré&ing the Recruitment option on the
Bank's website and going to the optio@lick here to Apply On-Line” under ALLAHABAD
BANK PROBATIONARY OFFICERS' RECRUITMENT PROJECT-202-13" to open up
the appropriate On-Line Application Format.

Cardfully fill in the details from the Fee Payment Ahalin the On-Line Application Form at
the appropriate places. Fill in all other requirédformation. Ensure that all Biodata details
are correctly filled in. Click the Submit buttdRetain your Registration No. and Password for
further reference safely. After applying On-line, candidates mustain the print out of
application formfor future reference.

(xi) GD / Interview copy of the Fee Payment Chaillas required to be submitted with the Call

Letter at the time of GD / Interview. Without the[3 Interview copy of the Fee Payment
Challan, the candidate will not be allowed to appea the Group Discussion /Interview.

Candidates are advised to keep the candidate’s aufphe Fee Payment Challan safely for
future use.

(xii) The name of the candidate or his/her father/husbawetic. should be spelt correctly in the

(xii)

application as it appears in the certificates/maskeets. Any change / alteration found may
disqualify the candidature.

There is a provision to modify the subedttOn Line Application. Candidates are requested to
make use of this facility to correct their detaifs the On Line Application, if any. This
moadification facility will be available upto 14.@R12. After this date, no modification will be
permitted. Candidate should take utmost care wfitiileg in the On-Line Application.

General Instructions
Only candidates willing to serve anywheréndia should apply.

Before applying for the post, the cataties should ensure that they have met with théaiiy
criteria and complied with the requirements andeaelth to the instructions and terms and
conditions contained in this naotification. Candiekagare therefore advised to carefully read the
Notification and complete ON-LINE Application Forrand submit the same as per the
instructions given in this regard.

Decision of the Bank in all matters regardeigibility of the candidate, the stages at which
such scrutiny of eligibility is to be undertakehetdocuments to be produced for the purpose or
the conduct of Group Discussion / Interview, setectand any other matter relating to
recruitment will be final and binding on the caratiel No correspondence or personal enquiries
shall be entertained by the Bank on this score.



ii) All candidates will have to produce, if callddr Group Discussion / Interview, originals as
well as self attested photocopies of their edunaticertificates/marksheets, NOC from present
employer, experience certificates (as applicalsi@te certificate, certificate of handicap or any
other certificate in support of their eligibilitpéluding original Score Card issued by the IBPS,
failing which their candidature will be cancelled.

iv) Mere admission to the Common Written Examiratand / or passing the test conducted by
IBPS and being invited by the Bank for the Groupddssion / Interview shall not imply that
the Bank has been satisfied beyond doubt aboutahdidate’s eligibility. Candidates who do
not satisfy the eligibility criteria and who do nptoduce the photocopies as well as the
originals of all the documents required to be sutaziiand as advised in this notification as
well as in the interview call letter, for any reaswhatsoever, shall not be permitted to
participate in the Group Discussion / Interviewemvthough they may have obtained the
desired level of score in the Common Written Exaxtion (CWE) and have been called for
Group Discussion / Interview.

v) The Bank would be free to reject any appl@atat any stage of the recruitment process &if th
candidate is found ineligible for the post for white/ she has applied.
Candidates serving in Government/Public Sector dakimgs (including Banks and Financial
Institutions) are advised to obtain prior permiasfoom their employer for applying for the
post and to submit “No Objection Certificate” frotime employer at the time of interview,
failing which their candidature will not be considd and travelling expenses, if any
admissible, will not be reimbursed.

vi) (a) Candidates belonging to OBC category mming under Creamy Layer are not entitled to
the benefits of OBC reservation. They should ingidcheir category as General while making
On-Line registration.

(b) Candidates belonging to and applyingafgrost under the Reserved SC/ST/OBC Category
are required to submit a photocopy of their castéificate issued by the Competent Authority
(mentioned hereinafter), at the time of GD/ Intewiin the format prescribed by the Govt. of
India.

The prescribed formats of the SC/ST/OBC caste/comitmcertificates are available on the
Bank's website for ready reference. Candidateseameired to submit the said certificate on the
prescribed format at the time of interview or othise they may not be allowed for
GD/Interview/ considered for the selection process.

vii) Candidate’s admission to the Group Discusgibnterview is strictly provisional. The mere fact
that the call letter has been issued to / downlddgethe candidate does not imply that his/her
candidature has been finally cleared by the Barle Gandidates’ identity including that of
Scribe (in case of PWD candidates) will be verifiedth respect to his / her
photograph/signature /other details on the Bio-Rafainst the identity provided at the time of
On-Line registration for CWE as also while appegifior the written examination. Candidates
are, therefore, required to bring with them phaignature and address proofs in original as
well photocopies at the time of GD / Interview. eTtletailed Bio data of the scribe including
the attested copy of the mark sheet(s), certifieate of the qualification last possessed by the
Scribe are required to be produced at the timentafrview for verification. If the details /
identity of the candidate or of the scribe are dulat, the candidate may not be allowed to
appear for GD / Interview / considered for the sd® process.



viii) The candidates will have to appear for Grddigcussion and/ interview at their own expense
and risk. However, eligible SC/ST outstation caathd attending the Group Discussion /
Interview will be reimbursed to and fro second slasdinary train / bus fare by the shortest
route on production of evidence of travel as pewtGguidelines. The Bank will not be
responsible for any injury/losses, etc of any ratur

ix) Candidates should ensure that the signatyspseraded by them in all the places, viz. in their
call letter, bio-data form, attendance sheet atd. ia all correspondences with the Bank in
future, are identical and there should be no vianatf any kind.

x) The candidates must affix their recent coloysadsport size photograph from the same negative
at the places indicated in the call letter and rsiggt across the photograph after it is affixed so
that a part of the signature spreads over thdettdh beyond the photograph. They should also
keep some copies of the same photograph for futimequired. Please note that Black &
White photograph will not be accepted and callelsttcontaining such photograph will be
treated as rejected.

xi) Appointment of selected candidates in Bank'svise is subject to their being found eligible,
medically fit, having satisfactory references froespectable referees, police verification of
antecedents, caste / community certificate, executf Surety Bond & Agreement and other
compliances. Such appointments will also be suljgdhe Service & Conduct Rules of the
Bank.

xii) In case it is detected at any stage of reoraitt that a candidate does not fulfil the eligipili
norms / or that he/she has furnished any incdrfalste information / certificate/ documents or
has suppressed any material fact (s) like past@mmnt, criminal case pending / taken in the
past, etc. , his/her candidature will stand caedellf any of these shortcomings/ concealment
is / are detected even after appointment, hisséesices are liable to be terminated.

xiii) Any request for change of address /email Il mot be entertained.
xiv) Canvassing in any form will be a disqualifiicat.

xv) No candidate is permitted to use calculatorspite phones, pagers or any other gadgets/
instruments during the selection process.

xvi)in case any dispute arises on account of im&gtion in version other than English, English
version will prevail.

xvii) Any dispute arising out of this advertisemesitall be subject to the sole jurisdiction of the
Courts situated at Kolkata.

xviii) Competent Authority for Issue of Certificate to SCST/OBC/PWD is as under:

(@) For SC/ST/OBC - District Magistrate/ Addl. Distt. abfistrate/ Collector/ Deputy
Commissioner/ Addl. Dy. Commissioner/ Dy. Colleétfirst Class Stipendary Magistrate/
Sub- Division Magistrate / Taluka Magistrate/ Exiéeai Magistrate/ Extra Assistant
Commissioner/ Chief Presidency Magistrate/ AddiionChief Presidency Magistrate/
Presidency Magistrate/ Revenue Officer not below tank of Tahsildar/ Sub Divisional
Officer of the area where the candidate and/ dri@sfamily normally resides.
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(b) For Persons With Disabilities (PWD)- the Compet&uthority to issue Disability Certificate
shall be a Medical Board duly constituted by thent@# or State Govt. The Central/ State
Govt. may constitute Medical Boards consistingtdéast 3 members out of which one shall be
a specialist in the particular field for assessowpmotor/ cerebral/ visual/ hearing disability as
the case may be.

xix) Action Against Candidates Found Guilty of Miscondut:

Candidates are advised in their own interest they should not furnish any particulars which
are false, tampered, fabricated and should notregpany material information while filling
up the application form. At the time of CWE, GroDfscussion / Interview, if a candidate is
(or has been ) found guilty of — (i) using unfaieans during the selection process or (ii)
impersonating or procuring impersonation by anysperor (iii) misbehaving in the Group
Discussion and/or interview venue or taking away documents from the venue or (iv)
resorting to any irregular or improper means inremtion with his/ her candidature by
selection or (v) obtaining support for his/ her didature by any means including use of
improper / ineligible scribe in CWE or at the timinterview, joining / any time in future, vi)
furnishing false information/declaration or suppirg facts regarding past employment and
antecedents, such candidate may, in addition tderémg himself/ herself liable to criminal
prosecution, be liable :

(a) To be disqualified from the selection process fhiclr he/ she is a candidate.

(b) To be debarred either permanently or for a spetifieriod from any examination or
recruitment conducted by Allahabad Bank.

(c) For termination of service, if he/ she has alrejathed the Bank.

xX) Call Letters for Group Discussion / Interview.
All eligible candidates will be required to downtbéheir call letter from the Bank’s website
www.allahabadbank.in by entering his/her details. Candidates should tiwit the call letters
will not be sent through post/courier etc.

Candidate has to affix his/ her coloured photograpithe call letter. Candidate has to bring
this call letter along with original fee paymentatthn and requisite enclosures while attending
the Group Discussion / Interview without which theyl not be allowed to take up the Group

Discussion / Interview.

The above advertisement is also displayed in theaBk's website www.allahabadbank.in
Candidates who have applied are requested to visRecruitment” Section on Bank’s Website

for updates (including date/s for Group Discussiorand/ or interview, results etc.) which may
be put up for information.

Place : Kolkata General Mzata(HR)
Date: 01.02.2012

11



